OVERVIEW OF CHANGEST O MUHL ENBERGC
EQUAL OPPORTUNITY & NONDISCRIMINATION
POLICY AND PROCEDURES FOR INVESTIGATORS
AND DECISION-MAKERS

September 11, 2020, 10:00am via Zoom




MANhobds here and what are vy

AOverview of changes to the EO Policy and
procedures due to new Title IX rule
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@ muhlenberg.edu/equityandtitleix/

Muhlenberg College I VISIT

Equity and Title IX

HOME WHO WE ARE EQUITY AND TITLE IX

Muhlenberg College is committed to providing a diverse and inclusive educational environment
for all students, faculty, and staff. The Office of Equity and Title IX supports this commitment
in its responsibilities by ensuring that all Muhlenberg community members can equally
participate in Muhlenberg’s educational and employment opportunities regardless of age,
color, disability, gender, gender identity, national or ethnic origin, race, religion, sex, sexual

orientation, veteran status or any other identity as protected by applicable laws. The Office of

Frnittir and Titla TV in rallaharatinn marith camniie nartnare nravidac onidancra and trainina tn

# APPLY

=4 CONTACT

* B *» =@ O

College Nondiscrimination & Title IX
Policy

File an Online Report Now "
Anti-Racist Resources »
Bias Resource & Education Team >
Brochures and Flyers >
Diversity at Muhlenberg 3
Mandatory Reporting >
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< C & muhlenberg.edu/equityandtitleix/collegenondiscriminationtitleixpolicy/

College Nondiscrimination & Title IX
Policy and Procedures

e Muhlenberg College Equal Opportunity and Nondiscrimination Policy

e Muhlenberg College Equal Opportunity and Nondiscrimination Procedures for

Complaints Made About Students

e Muhlenberg College Equal Opportunity and Nondiscrimination Procedures for

Complaints Made About Staff

e Muhlenberg College Equal Opportunity and Nondiscrimination Procedures for

Complaints Made About Faculty
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File an Online Report Now

Anti-Racist Resources

Bias Resource & Education Team

Brochures and Flyers

Diversity at Muhlenberg

Mandatory Reporting

Notice of Non-Discrimination

Prevention Education

Resources

Sexual Assault and Resource Team



WHO |S HERE

A lnvestigator : An Investigator is a trained staff member, or a trained outside
Investigator, who conducts an impartial, fair, and unbiased investigation into
allegations of violations of the EO Policy under the guidance of the Director
of Equity and Title IX Coordinator. The Director of Equity and Title IX
Coordinator may serve as the Investigator and may also designate more
than one Investigator to conduct an investigation as needed.

A Decision -maker : A Decision -maker is a person with the authority to make a
determination on Respondentds responsi bi
appropriate sanction following a finding of responsibility for a violation of the
EO Policy. The VPSA, VPHR, Provost, panel members, and appeal officer are
examples of a Decision -maker.



FOCUS FOR POLICYCHANGES

In addition to ensuring the  updates were complaint with the new Title IX
regulation:

AKeeping as much of the Coll egeds Equal Oy
Nondiscrimination Policy and procedures as intact as possible.

AEnsuring the procedures included fair and meaningful resolution
options in lieu of a Title IX live hearing  option.



ATitlel X definition of 00saenxdu alu rhiasrdaiscstmeonntal par ameters

Title IX sexual harassmentis conduct of t he basis of S e X
oeducation pr ogr ahatsaisfiesare brimore of thedfollowing:

, occurrin

A An employee who conditions the provision of an aid, benefit, or service at the College on an

Il ndi vi dual 6s participation in unwelcome sexual con
Harassment o bel ow) ;

A Unwelcome sexual conduct determined by a reasonable person to be so severe, pervasive,
and objectively offensive that i1t effectively deni
educational program or activity;

A Sexual assault, dating violence, domestic violence, or stalking as further defined below.

FN.O Educ aprag@am oract i vas definéd by the U.S Department of Education is0 | o c a tevemts,sor circumstances
over which the [school] exercised substantial control over both the respondent and the context in which the sexual
harassment occurs, and also includes any building owned or controlled by a student organization that is officially recognized
by a postsecondary institution .6 Title IX Sexual Harassment also only applies to discrimination occurring against a person in the
United States.



