
OVERVIEW OF CHANGES TO MUHLENBERGõS 
EQUAL OPPORTUNITY & NONDISCRIMINATION 
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September 11, 2020, 10:00am via Zoom



ÅWhoõs here and what are your roles

ÅOverview of changes to the EO Policy and 
procedures due to new Title IX rule

ÅQ & A







WHO IS HERE

ÅInvestigator : An Investigator is a trained staff member, or a trained outside 
investigator, who conducts an impartial, fair, and unbiased investigation into 
allegations of violations of the EO Policy under the guidance of the Director 
of Equity and Title IX Coordinator. The Director of Equity and Title IX 
Coordinator may serve as the Investigator and may also designate more 
than one Investigator to conduct an investigation as needed.  

ÅDecision -maker : A Decision -maker is a person with the authority to make a 
determination on Respondentõs responsibility and/or determine the 
appropriate sanction following a finding of responsibility for a violation of the 
EO Policy. The VPSA, VPHR, Provost, panel members, and appeal officer are 
examples of a Decision -maker. 



FOCUS FOR POLICY CHANGES

In addition to ensuring the updates were complaint with the new Title IX 
regulation:

ÅKeeping as much of the Collegeõs Equal Opportunity & 
Nondiscrimination Policy and procedures as intact as possible.

ÅEnsuring the procedures included fair and meaningful resolution 
options in lieu of a Title IX live hearing option.



HIGHLIGHTS OF POLICY CHANGES 
DUE TO NEW TITLE IX RULE

ÅTitle IX definition of òsexual harassmentó and jurisdictional parameters: p. 10 of EO Policy

Title IX sexual harassment is conduct of the basis of sex, occurring only in the Collegeõs 
òeducation program or activityó,that satisfies one or more of the following:

ÅAn employee who conditions the provision of an aid, benefit, or service at the College on an 
individualõs participation in unwelcome sexual conduct (see also òQuid Pro Quo Sexual 
Harassmentó below); 

ÅUnwelcome sexual conduct determined by a reasonable person to be so severe, pervasive, 
and objectively offensive that it effectively denies an individual equal access to the Collegeõs 
educational program or activity; 

ÅSexual assault, dating violence, domestic violence, or stalking as further defined below. 

FN: òEducationprogram or activityóas defined by the U.S. Department of Education is òlocations,events, or circumstances
over which the [school] exercised substantial control over both the respondent and the context in which the sexual
harassment occurs, and also includes any building owned or controlled by a student organization that is officially recognized
by a postsecondary institution .óTitle IX Sexual Harassment also only applies to discrimination occurring against a person in the
United States.


